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Assessment & Development Matters (ADM) is published by the Psychological
Testing Centre. Its readership is entrants on the Register of Qualifications
in Test Use, holding BPS Educational, Forensic and Occupational testing
qualifications.
The Editorial Team encourage submission of articles with a broad range
of appeal, aimed at test users working in educational, forensic and
occupational settings. ADM is particularly keen to publish articles in which
research and practice are presented to inform and influence the test
using community.
The Editorial Team aim to give a platform for a range of views that are
not necessarily their own, nor those of the British Psychological Society.
Practitioner-focused general articles: must not exceed 1500 words
including references and tables.
Research articles: must not exceed 1500 words, including references and
tables (maximum of two legible tables/figures).
Research articles should conform to a standard template for test research
submissions, available from the Coordinating Editor.
Brief articles of interest to practitioners: must not exceed 500 words and
must not include tables/figures, i.e. research summaries, updates,
conference reports, etc.
Book reviews: must not exceed 500 words.
Length: Please note that any article exceeding the word count will
automatically be returned to the author for revision.
Article style: Articles should be written for an educated but varied testing
audience and aim to engage the readership at large. Where appropriate,
spelling should be Anglicised. Abbreviations and acronyms should be
explained at least once in the text. Unless relevant to the sample,
language should be non-gender specific. The Editorial Team reserve the
right to remove any discriminatory language, and to edit articles to
maintain sufficient standards.
References: British Psychological Society style, for example:
Sparrow, P. (2006). International recruitment, selection and assessment: Research
report. London: Chartered Institute of Personnel and Development.
Van de Vijver, F.J.R. & Hambleton, R.K. (1996). Translating tests: Some
practical guidelines. European Psychologist, 1, 89–99.
If you require further information, the Society’s Style Guide is available to
download from the publications page of www.bps.org.uk
Copyright: for all published articles remains with the British Psychological
Society’s Psychological Testing Centre. Authors are required to sign a
copyright declaration upon submission of their article.
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to assign copyright to us; however, as the original copyright holder you retain personal rights to use the material as set out below.

Assignment of copyright
In consideration of the publication in:

of my article entitled:

I hereby assign to The British Psychological Society worldwide copyright in the work named above in all forms of media, whether now known or later
developed.
I warrant that the work does not infringe any existing copyright and will indemnify the Society against any breach of such warranty. (Please note: If your
manuscript includes lengthy quotations, illustrations, etc., for which you do not own the copyright, it is your responsibility to obtain written permission
from the copyright holder to use these and to pay any permission fees. Copies of such permission should be emailed to P4PManager@bps.org.uk)
I warrant that in the case of co-authorship, I have the permission of all co-authors to assign copyright as above.
I further warrant that publication of the work or any part of it will not constitute a breach of confidentiality or trust, or infringe any ethical obligations to
individuals or organisations.
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Date:
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If the copyright is not yours to assign (e.g. if under your contract of employment it belongs to your employer), please give the name and address of the
copyright holder here:
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Extra printed copies
Society members automatically receive one printed copy. However, if you need extra copies for co-authors (if you are not a member of the
Society) please indicate how many copies are required (maximum 10). These will be posted to the address above.

Your retained rights
As the original copyright holder you retain various rights to your work even after you assign copyright to the Society.
1. Copies for colleagues
You may send or transmit individual copies
of the final Published Version of your article
(i.e. the version that appears in print) in
any format to colleagues upon their specific
request provided no fee is charged, and further
provided that there is no systematic distribution
of the contribution (e.g. posting on an electronic
mailing list, website or automated delivery).
2. Re-use in other publications
You may re-use all or part of the Accepted
Version of your manuscript (i.e. the version
accepted for publication before it has been
edited and typeset) in any other publication you
have authored or edited so long as the re-used
material constitutes less than half of the total
material in that new publication, and provided
that the original publication is acknowledged.

3. Teaching/training duties
You may use the final Published Version of your
article for teaching or training duties at your
institution/place of employment by including it
in course packs, e-reserves, presentations at
professional conferences, in-house training, or
distance learning. The contribution may not be
used in seminars outside of normal teaching/
training obligations (e.g. commercial seminars).
Electronic posting of the final Published Version
of your article in connection with teaching/
training at your institution/place of employment
is permitted subject to reasonable access
controls being in place, such as requiring a user
name and password, and access being limited
to teachers/trainers and those being taught/
trained. Posting the final Published Version on
the open internet is not permitted.

4. Personal websites
You may upload the Accepted Version of
the manuscript (i.e. NOT the final Published
Version) on your personal website. Once the
Society has published your article, the uploaded
version must contain a notice as follows: ‘This is
a pre-publication version of the following article:
[FULL CITATION]’
5. Repositories
You may place the Accepted Version of the
manuscript (i.e. NOT the final Published
Version) in a subject matter archive, or in your
institution/employer’s repository or archive.
After publication the uploaded version must
contain a notice as follows: ‘This is a prepublication version of the following article:
[FULL CITATION]’

